Child Abuse Reporting 

For classified employees, reporting known or suspected child abuse is not just a moral obligation, it's the law. 

Communities rely on school employees to be guardians of children's safety. In many cases, we are a child's only hope of escaping the horrors of abuse. That's why the state of California requires school employees to report suspected child abuse. If a child tells you he or she is being abused, you must report it. And even if you only suspect abuse, it is your responsibility to tell authorities.

Your responsibilities 
If you know or suspect a child is being abused or criminally neglected, you must call your local child protection agency as soon as possible. A school district police or security department is not considered a “child protection agency.” You must report abuse directly to a police or sheriff's department, a county probation department or a county welfare department. If you do not report a case of known or even suspected child abuse, you can be found guilty of a misdemeanor and be punished by six months in jail and/or a fine of up to $1,000. Remember, it is your duty to report the abuse, not to investigate it. 
The Child Abuse and Neglect Reporting Act (Penal Code, §11166 et. seq.) requires certain professionals and lay persons who have a special working relationship or regular contact with children to report known or suspected child abuse to the proper authorities. 

The following is an excerpt from the law:

(a) ...a mandated reporter shall make a report to [the police or sheriff's department, the county probation department (if designated by the county to receive such reports), or the county welfare department] whenever the mandated reporter, in his or her professional capacity or within the scope of his or her employment , has knowledge of or observes a child whom the mandated reporter knows or reasonably suspects has been the victim of child abuse or neglect. The mandated reporter shall make a report to the agency immediately or as soon as is practicably possible by telephone, and the mandated reporter shall prepare and send a written report thereof within 36 hours of receiving the information concerning the incident. The mandated reporter may include with the report any nonprivileged documentary evidence the mandated reporter possesses relating to the incident. 
(1) For the purposes of this article, “reasonable suspicion” means that it is objectively reasonable for a person to entertain a suspicion , based upon facts that could cause a reasonable person in a like position, drawing, when appropriate, on his or her training and experience, to suspect child abuse or neglect... (Pen. Code, §11166.)

Who must report? 
California's Child Abuse Reporting Law mandates that all classified employees must report known or suspected child abuse. Many schools have developed their own procedures for reporting child abuse. Again, regardless of such procedures, you must report it to a police, sheriff, probation or welfare department. 
“Mandated reporters” of child abuse, as defined in Penal Code section 11165.7, include: 
(1) A teacher. 
(2) An instructional aide. 
(3) A teacher's aide or teacher's assistant employed by any public or private school.
(4) A classified employee of any public school. 
School districts that do not train their employees in the duties of mandated reporters under the child abuse reporting laws are supposed to report to the State Department of Education on the reasons why the training is not provided. However, the absence of training does not excuse a mandated reporter from the duties imposed by this article.(Pen. Code, §11165.7.)

Your rights 
School employers are required to inform you whether you are a mandated reporter. New employees hired after 1984 must sign a form, provided by the employer, which states they understand the reporting requirements and will comply with them. 
You are supposed to be trained in child abuse reporting and the requirements of the law. You will be provided immunity from civil or criminal liability as a result of making an authorized report of known or suspected child abuse. You cannot be subject to any sanctions from your district, and no supervisor or administrator may impede the reporting duties of a classified employee.

Reports are confidential 
When you report suspected abuse or neglect, you must give your name. However, your identity must remain confidential and authorities cannot reveal you as the source of the report. You cannot be required to disclose your identity to your employer. 
The identity of a person who reports known or suspected child abuse is confidential and may only be disclosed as follows: 

· Between agencies receiving or investigating the report. 

· To the district attorney in a criminal prosecution. 

· To the district attorney in an action initiated under Welfare and Institutions Code Section 602 (minors violating laws defining crime, wards of court) arising from alleged child abuse. 

· To the child's appointed counsel pursuant to Welfare and Institutions Code Section 371, subdivision (c). 

· To the county counsel or district attorney in a proceeding under Family Code Section 7800 et seq. (termination of parental rights) or Welfare and Institutions Code Section 300 (dependent children). 

· To a licensing agency when abuse in out-of-home care is reasonably suspected. 

· By court order. 

· When the reporter waives confidentiality. (Pen. Code, §11167, subd. (d)(1).) 

